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Large and Growing Economy



Creating private sector jobs
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Productivity and Incomes Gap 
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Skills and Healthy Life Expectancy



Incapacity in D2N2



Diverse Performance



Local spotlight on young people

Local authorities have 

specific responsibilities in 

relation to young people who 

are not in employment, 

education or training 

(NEET). Similarly the NHS 

has a duty of care to young 

people with health conditions 

and disabilities.

Considering the specific 

needs of young people 

entering the workforce for 

the first time can help 

explore how young people 

with health conditions are 

being supported to achieve 

their employment potential.

The young people focused 

data provides an opportunity 

to understand how the local 

system including employers 

and education are working 

together to support young 

people and especially how 

young people with health 

conditions are supported to 

enter and remain in work.

NEET rate in 

16-17yr olds 

(2016)

NEET rate in 

19-24yr olds 

(2017)

England East Midlands Derby

NEET definition

Not in education, 

employment or training



Summary of Key Drivers

• Lots of employment…and more to come

• Majority of employees in SMEs (87.7% of businesses are micro’s employing <9)

• 404,000 replacement jobs (esp. at levels 4-6)

• Poor (and variable) health and social mobility indicators across region

• Relatively low rates of workers in high skill roles 

• Level of qualifications held by D2N2 residents lower than UK average

• Jobs with low/no qualifications expected to decline from 20% to 14% of the 

workforce

• Job growth expected to be concentrated in higher level roles, half of which 

expected to be in professional roles

• 67% employers expect difficulties in recruitment (EMC QES Q2 2018)



D2N2 Responses

¡ Knowledge and data e.g.

l Health & Wellbeing pilot scoping study

l Social Inclusion Framework

l Core LEP objectives, state of the economy measures

¡ Commissioning e.g.

l Target support to disadvantaged groups and areas

l Health & wellbeing pilot - ESF

¡ Influencing and shaping

l Strategic Economic Plan

l Supporting businesses – HR and employment practice

l D2N2 Stakeholder Managers



Ideas for discussion

¡ How can we share information / build relationships with 
health and wellbeing partners more effectively?

l BBO Stakeholder Managers?? Sabina Talib

¡ Is joint commissioning or combined funds for health and 
economic development a realistic potential?

¡ How could we work jointly with Derby Opportunity Area to 
improve outcomes for young people in Derby?

¡ How could D2N2 add value to achieving the workforce 
needs of the health and social care sector?



Thank you!

rachel.quinn@d2n2lep.org
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